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All ability

Boys and Girls

620 pupils

45% Catholic

45% Protestant

10% Other

100 students in each year group

120 in sixth form



65 grant-aided integrated schools in Northern Ireland (21,956 pupils) 

7 percent of total pupils

20 post primary schools 12 thousand pupils
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“The school for all the family”



Learning Across Difference Learning Across Difference Learning Across Difference Learning Across Difference –––– Evens FoundationEvens FoundationEvens FoundationEvens Foundation
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Our Mission Statement

• “New-Bridge Integrated College is an integrated all-ability school welcoming children of whatever creed, 
culture, class or gender. We are committed to ensuring that all our pupils are provided with the 
opportunity to achieve to their full educational potential in a challenging and stimulating environment in 
which they all feel cherished and valued.”

Our College Aims

• To enable our pupils to grow mature in their own beliefs, culture and tradition

• To promote peace and reconciliation by actively seeking knowledge and understanding of other beliefs, 
cultures and traditions 

• To develop in our pupils the self-esteem and self discipline necessary for responsible citizenship in a 
pluralistic society

• To provide a challenging and stimulating environment in which the academic, sporting and personal 
success of pupils is promoted and celebrated

• To cherish, nurture and respect each other regardless of race, gender or other differences

• To encourage individual spiritual development and to work and pray for peace in our lives

• To promote the involvement of all members of the College community, whether governors, parents, 
pupils or staff in the development of the College

• To foster a caring and responsible attitude to the College and the local environment

• To create effective links between the College and the wider community



Dealing with Controversial IssuesDealing with Controversial IssuesDealing with Controversial IssuesDealing with Controversial Issues
Background

�“Bog child” novel by Siobhan Dowd (studied in Year 10 English)

�Set in 1981, during the troubles in Northern Ireland  - book 
explored the hunger strikers and their struggles with the British 
Government

�Concerns raised from parents and staff – mixed opinions –
sensitive issues raised.

� Question asked ‘Why are we exploring these events?’

�Recognised a learning opportunity as an Integrated school



DevelopmentDevelopmentDevelopmentDevelopment

• Need for whole school focus on developing a strategy to deal with 
conversations around controversial issues

• Formed a CRED committee in school (community relations, equality and 
diversity team)

• History, Religious Studies, Citizenship, English, Art, Science, Principal and 
Vice Principal

• CRED Audit – focus on ‘attitudes and dispositions’ –

what are we doing already; 

where are our strengths; where are the gaps?





The Big Picture of the Key Stage 3 Curriculum 11-14



Attitudes and Dispositions
In addition to the values implied in the Northern Ireland Curriculum Framework, the following 

statement of values underpin each of the Curriculum Objectives. 

1. We value each individual’s unique capacity for spiritual, moral, emotional, physical and intellectual growth; 

2. We value equality, justice and human rights within our society and our capacity as citizens to resolve conflict 

by democratic means; 

3. We value the environment as the basis of life and the need to sustain it for future generations; and 

4. We value each individual’s right to work and to earn a living in accordance with personal preferences and 

attributes.



Whole School ApproachWhole School ApproachWhole School ApproachWhole School Approach

• Demonstrated a need for upskilling all staff and in turn upskilling pupil

• Staff Training led by CRED Committee – staff workshops, scenario training, 
role play ‘what if’, use of language prompts (CRED key ring)

• Framing Controversial issue – is it public/social/personal/moral & ethical 

• Clarifying controversial issue – “freedom of expression”

• Whole school focus on developing speaking and listening…

• Developing the language of compassion



Staff CRED Key Ring

‘The Script’



Developing school guidance on                        Developing school guidance on                        Developing school guidance on                        Developing school guidance on                        
teaching controversial issues teaching controversial issues teaching controversial issues teaching controversial issues 

�facilitating discussion; 

�developing the competency to skilfully disagree with others;

�developing communication and thinking skills; 

�emotional development;

�managing emotional responses; and 

�developing attitudes and dispositions. 



Methodologies to explore  Multiple PerspectivesMethodologies to explore  Multiple PerspectivesMethodologies to explore  Multiple PerspectivesMethodologies to explore  Multiple Perspectives

Conscience Alley

Freeze Frame

Hot Seating

Mantle of the expert

KWL

Spectrum Debate

Line of Continuum

Washing Line

Agree/Disagree

Post it Barometer

no easy answers board; 

graffiti board; 

Four Corners Debate

Walking Debate





KWL BoardKWL BoardKWL BoardKWL Board
• KWL

The KWL Chart starts students thinking about 

- what they Know about a topic, 

- what they Want to know, and 

- what they have Learned in the end. 

This note-taking device guides students 
through a three-step process to activate 
background knowledge, develop a purpose 
for learning, and summarize









Development Development Development Development 

• Introduced a Pupil CRED Charter  - pupil voice

• Teaching Controversial Issues Policy - guidance 

• Produced Timeline of potential events perceived as controversial Eg
Remembrance , Commemorating the past

• Introduction of Factfiles – explored with pupils and staff - sent home to 
parents “becoming more informed”

• NI Curriculum Council for Education endorsed this work through Case 
Study – guidance material produced and distributed to all NI schools

• Development of restorative practices – enhanced pupil leadership



Upskilling pupils Upskilling pupils Upskilling pupils Upskilling pupils –––– capacity buildingcapacity buildingcapacity buildingcapacity building

When managing discussions teachers might find the following approaches helpful:

• Establish and remind pupils about ground rules for discussion – safe space. 

• Depersonalise the issue by using: – case studies; – card sorting activities; or –
drama role-play. 

• Focus on facts and evidence rather than opinion. 

• Using ‘time out,’ pause the discussion. Give pupils time to think and calm down. 
Rather than pick up the discussion at the point it was paused, you can open the 
discussion from a different perspective. 

� Reminder of Speaking and Listening Skills

• Focus on the consequences of pupil comments – feelings….

• Allow pupils time to reflect during and at the end of the lesson.



UpskillingUpskillingUpskillingUpskilling Pupils Pupils Pupils Pupils –––– Capacity BuildingCapacity BuildingCapacity BuildingCapacity Building
CRED Charter                Restorative questionsCRED Charter                Restorative questionsCRED Charter                Restorative questionsCRED Charter                Restorative questions



Video
https://www.youtube.com/watch?v=GzJeTd0KJJA
&feature=youtu.be



ImpactImpactImpactImpact

• Relationships between teacher and pupil strengthened

• Staff confidence improved

• Wraparound approach to pupils developing skills of critical literacy and self 
reflection – transferrable skills

• Thinking Skills/Personal Capabilities - Analysing multiple perspectives

• Embed fundamental values of integrated education through pastoral programme 
eg Morals, values and beliefs……

• Proactive approach to dealing with controversial issues

• Capacity Building – pupil voice – language of compassion

• Alumni; Evaluations from pupils and parents; Disseminating good practice 
across other local schools. ‘What Integration Means to Me’

• Welcoming committee; Anti-Bullying Ambassadors; Educating the Heart 
Programme – teaching compassion/empathy – global citizenship



Parental feedback: 

96.7% Agree to Strongly Agree - the school actively promoting its integrated 
ethos. 

92.7% Agree to Strongly Agree – the school respects diversity and welcomes 
members from all communities. 

92% Agree to Strongly Agree – children are taught to appreciate people who 
have different backgrounds to their own..





Compassionate CommunicationCompassionate CommunicationCompassionate CommunicationCompassionate Communication

• Children in Crossfire – Richard Moore

• 6 lessons pilot

• Developing skills

• The Compassion Compass

• Growth Mindset

• Attitudes and Dispositions

“ Educating the Heart supports teachers and young people as they navigate 
their way through our interconnected and ever-changing world.” 

Next Stage of Development





Language of Compassion – Compassion Cards (A6)

Language and Empathy
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“Look and look again”

�CRED Audit

�Staff Training – focus on ‘language’ 

�CRED Key Ring

�Development of Factfiles – “historical significance”

�Wider community involvement ie parents

�Development of methodologies to deal with a controversial issues –

capacity building

�CRED Pupil Charter

�Restorative Practices

�Focus on ‘Speaking and Listening’

�Language of Compassion/Language of Empathy

�Visible signs of our values



School Development Plan 2017-2020







“Look and look again”


